
 
 

Senior Developmental Test and Evaluation Engineer 

JHNA currently has a position open for a Senior Developmental Test and Evaluation 
Engineer providing support and technical advice to the Office of the Secretary of 
Defense.  Serve as Senior Systems Engineer providing advice and guidance on a wide 
range and variety of complex engineering, acquisition, and developmental test and 
evaluation issues.  Position involves providing program management support along with 
technical support for the analysis of current and proposed DoD T&E policies, processes, 
training, test infrastructure and test resources.  

Job details include: 

• Reviewing Test and Evaluation Master Plans (TEMPs), and Developmental Test 
Plans,  

• Observing developmental tests and evaluating test results,  
• Development of policies, standards and guidelines,  
• Conducting analyses and recommending solutions, evaluating and recommending 

new or enhanced approaches to current processes,  
• Preparing and writing reports and presentations for high level DoD personnel 

(Political Appointees and SES) and authoring the annual reports to Congress 
• Providing technical leadership on group projects.  
• New business development and proposal preparation may also be part of the 

successful candidate's responsibility. 
• Coordination among internal and external stakeholders 

Required Skills (most if not all):  

• Significant experience in military strategy, operations, and tactics 
• Significant experience preparing, conducting, and reviewing development test and 

evaluations  
• Understanding of Concept Development and Operational Concepts 
• Understanding of Systems Engineering  
• Must have extensive military test and evaluation experience, 15 + years; experience 

at one of the Major Range and Test Facilities, at a Military Service T&E 
Headquarters, or at a DoD Agency T&E headquarters would be a plus 

• Located in metro DC area or willingness to commute to DC area 
• Ability to review content for presentation, clarity, and conciseness 
• Familiarity with and ability to support and work with government teams 
• Proficiency in utilizing MS Office (PowerPoint, Word, Excel) 

 

Desired Skills: 

• Defense Acquisition Workforce Improvement Act (DAWIA) certification in T&E a plus 
• Proposal development experience 
• Previous management of large projects (large events) 
• Military experience; current operational experience a plus 



 
 

• Defense acquisition and capabilities development experience 

Other Criteria: 

• Candidates must have own computer and must be capable of working from a home 
office 

• Candidate will be in a 1099 status  


